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a. This Regulation states the Agency's general policy governing the separation
of its employees. The requirenents and procedures applicable to the various
types of separation actions are stated in appropriate Hegnlations in thisg
seriet. :

25X1A

b, Oeneral separation actions descrived an [N ircl:de all separa-
tion sctions except those listed in parayraphs ¢ and d immediately velow,
and those resulting from redactlion in force. The reguirements and procedures
applicsble to the latter cate;ories are sufficiently specialised to require
separate treatment. ‘

25X1A . ¢. Separation to enter on active duty with the Armed Forees is presently
. governed by
25X1A
d. Separation actions based on sdverse findings of the Fmployment Feview Board
XA ! or of a Security Uearin; Board sre governsd by I - :d
: respectively.

2. POLIGY .

a, It is essentisl that each member of the Agency contribute his full share
toward the accomplishment of the Agency's mission. Altkough every effort
will be made to minimise the loss of canpetent persomnel, prompt action
mist be taken tc release those individuals whose performance or conduct
is unsatisfactory, or who do not meet security rsquirements.

be Separations will be effected with due regard for the needs of the Agency,

the rights of individual employees, and the requirements of law and
regulations. An employee will pe informed of the basis for any action

1
K

Approved For Release 2001/06/09 : CIA-RDP78-04718A001300020018-8



: Approved For Release 2001/06/09 : CIA-RDP78-04718A001300020018-8

S
Security Information B 25<1A

SN —_——
January 1551

taken to separets him.

s An employss will not be requested or advised to submit & resignation in
Heu of another more appropriate action. He will, however, be advised
of his right te resign prior to the completion of another type of separa-
tion and, if he chooses to resign, his resignation will be accepled.

The Agency will not refuse the resignation of an employee nor will it
take any action to coupel him Yo remain in the service beyond the date
he has specified.

3« AUTHORITIES AND RESPONSIBILITIES

Authorities and responsibilities in connection with the variocus types of separa~
tion actions are stated in the appropriate Regulation governing each type.

FOR THE DIRECTOR OF CEMTHAL INTELLIGENCE:

/s/

L. X, WHITE
Aeting Deputy Director
(Administration)
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